Ethical Misconduct in Res

CENARIO 5

Y ACCUSATIONS



PART 1: OVERVIEW

The Associate Dean calls you for a meeting

and all you know is that your supervisor is
VERY upset

You believe that you have been doing well
and do not understand where this is coming
from.
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Scientific Paper Misconduct

I ~ . From: Supervisor O « &« ~
~ To:Student Sun 7/21/2024 8:18 |

Good afternoon,

| just finished meeting with the Dean about the falsification of your data on the recent
paper. To say the least, | am very upset about the whole situation. It is completely

unacceptable and this reflects negatively on my reputation and this lab in general.
Please rectify this situation as soon as possible.

Regards,
Supervisor
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WHAT WOULD YOU DO?

* Find out what is considered scientific misconduct
* Be transparent

* Request independant verification

* Apologize if the mistake happened

* Follow up with supervisor and see what are the next
steps




HOW WOULD YOU GO ABOUT FINDING OUT
WHO THE ACCUSER IS?

Main priority is to clear your
name
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HOW WOULD YOU 2/\_/" \g '
APPROACH YOUR é O
AYAVARN

SUPERVISOR?
4 Have a 1:1 P Emotions are
meeting running high
P Advocate for |
yourself




» ONE WEEK®
AND ONE
DAV LATER...
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PART 2: OVERVIEW

\@ Another graduate student approaches

you about the situation.
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PLAN OF ACTION //

1. Gather Evidence W )

2. Refer to University Policies & Guideline

3. Speak to the Supervisor O
VeV eV e\
4. Remain Professional & Maintain O l 2 Q
Integrity
P o \




INSTITUTIONAL PREVENTION

Evidence Based
Reporting System

Professionalism &
Integrity

Training/Education
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SUMMARY AND
IMPLICATIONS
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OVERALL IMPLICATIONS

Accused Student

Individual academic or
professional career and
reputation.

Accuser

Hindering developments in

science for personal benefit.

Supervisor and Lab

Lab environment and reputation
within the department or
Institution.

Institution or Journal

Impacts of retracted paper or lab
committing misconduct.



Red Flags

_ - Further information Lack of education and
Accusations made with ill , , ,
, , shared through informal information on
intentions and a lack of _ , -
_ means (gossip). investigation or
evidence. , ,
whistleblowing.

Green Flags

Approach focused on Avoiding gossip and Dean reaching out for a

maintaining scientific honouring the anonymity meeting with student and
integrity and of the whistleblower. supervisor.
relationships.




THANK YOU FOR
LISTENING!
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